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About the Association for
Black and Minority Ethnic Engineers

“AFBE has been a source of inspiration and affirmation
and navigated me to push through the glass ceiling and
unlock my maximum potential.” AFBE transition testimonial

AFBE-UK promotes higher achievements in The Association for Black and
Minority Ethnic Engineers (AFBE)
education and engineering particularly was established in 2007 to address

the underrepresentation of ethnic
minorities in the engineering
ethnicity (BME) backgrounds. workforce. AFBE seeks to
showcase and support the
technical talent available within the
Black and Minority Ethnic
community through professional
development, career placement
services, mentorship opportunities,
community engagement and by
influencing governmental policies.

among people from black and minority

AFBE has over 2,500 members
spread across the UK and 80
corporate organisation members
and is supported by various industry
partners and government bodies

Since our inception 16 years ago,
AFBE has aimed to achieve three
objectives.

« To attract more people from
minority ethnic backgrounds
into the engineering profession

« To enable retention and progres-
sion of talent within the industry
through mentoring of aspiring
engineers

- To equip engineers to progress
to leadership roles and to then
become role models for the
next generation.




About AFBELive!

The conference also provides a platform to discover
the “Next Big Idea”, a dragon den’s style event aimed
at students and professionals. This will inspire bright
new ideas around perceptions of engineering, social
mobility, employability, racial parity in engineering,
STEM education, preparation of graduates for the
world of work, innovation, and sustainable

| development.

The 2024 conference themed is "The Future of
Engineering: Human Centric Solutions"

_ held in April 2024 was a remarkable success with over
600 attendees. With a remarkable turn-out from
partner organisations, universities, members, and
other professional bodies from all over the UK.

The post-conference networking reception with live
musical performances, good food, and great
atmosphere also provided an excellent opportunity for
networking.

AFBELive is a conference conceived by AFBE-UK on its 15th anniversary to
showcase AFBE-UK’s work over many years in towns and cities across the UK. The
one-day conference will highlight the contributions of people from minoritized
groups in the UK through innovation.

The conference takes place bi-annually and will gather
some of the best minds in the industry.

The conference aims to amplify the importance of diversity, inclusion and
belonging by providing all stakeholders with insights into strategies that
enable growth of our industry while discussing technology challenges in the
industry.

The Engineering industry accounts for 27.1% of total UK GDP the conference will
bring together government officials, Members of parliament, CEOs, Engineering
businesses, students and engineering professionals and stake holders within the
Diversity and inclusion space to highlight the importance of inclusion in all sectors | i &
of society. N & ™

Event Details:

Expected attendance: 300

Location: The Vox Conference Venue, Birmingham
Date: October, 2026

Intended Audience:

- University Students

- Professional Engineers —
- Academics a e |

- Companies

Embedding Inclusion in Engineering




What people had to say about
AFBELive 2024

AFBELive 2024 was the biggest ever statement showcasing the presence and relevance of minority ethnic people to the
engineering sector. It drew from all the lessons AFBE has learned in the 18 years of its existence. The result was an event that
people were talking about months after it held, the result has been news about mentors found, jobs secured, further AFBE
partnerships and growth in our membership-Dr Ollie Folayan MBE

Tarig Halim . + Follow  +=*
f ’ Qualiny ' ams Racing Gemma Whittick . 3r0- + Follow
‘ Tmo » @ Diversity, Equity & Inclugion Manager » Bechtel Civil Infrastroct

Exciting Day at AFBE Live! Proud to promote diversity in engineering, Driving change
bath on and off the track | spent an inspiring, thought-provoking day and uplifting evening at #AFBElive

yesterday with my Bechtel colleagues Mevin Reddy Abi Tetteh MEng Oyinkan D.
Miamh Brotherton-Baker Carla Costelloe Noemi de Menezes Willenbockel Paul
Raberts Eloise Greenwood Shira Kershner Ada Branfield Mujahid Khalid Tolu A.

Well done to the Association for Black and Minority Ethnic Engineers (AFBE-UK)
team Dr Nike Folayan MBE (PhD, CEng., FIET) Ollie Felayan MBE (PhD CEng
FIChemE) Titi Oliyide CEng MIET for the searmless fusion of EDI and engineering. S
much to leam about Al, the ethical implications and what we as engineers and
product users must do to ensure we don't keep perpetuating bias in the technology
of the future.

Priscilla Ephraim - 2
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Earber in the week, | got to attend the SAFBELve Conference representing Mational
Grid and the OMNE employee resource group whe are one of this year's sponsons.
AFBE 15 the Asseciation for Black and Minonty Ethric Engineers. This Year's theme
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Thanks to Titi Oliyide CEng MIET and your team for the fantastic job in onganising
the event

Vigo Group Chief Executive Tarig Shah OBE accepted an invitation to be a
guest spec:ker ata mdjor industry‘ event recentlv. Thanks to my team who volunteered their ime 5o generowshy on the stands talking

1o peaple Olabisi Daramola Koyejo Adeniyi loshua Olaleye Amit Sagar it's shways a
plessure

AFBE Live, which took place in The Queen Elizabeth Il Centre in London, sees
industry experts get together to highlight current technological issues and FET0StiE, | dresaec byt o FROCAS MSHESONC, SEits bt whol SadE Y 515t
showcase the power of engineering and technology to solve today's most i Scloys ol af AsTOue: h Che e o fnbe: o et Ak

complex and challenging problems.

Tarig spoke about the critical topic of equity within the built environment,
focusing specifically on the principles of inclusive design, and shed light on
the importance of creating spaces and structures that cater to the diverse
needs of all individuals, promoting accessibility, inclusivity, and equity.

Here, Tariq gives us an insight into why he feels this topic is so important:
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Sponsorship

Our Principal Sponsor will receive the most prestigious promotional elements of AFBELive and the highest-level visibility, service
and support from the event management team.

As a Principal Sponsor, your corporate identity will receive prominence on all literature associated with the event. Your company will
receive unsurpassed recognition by our attendees as the Principal Sponsor, with continuous brand exposure during the build-up to the
event and beyond.

There can only be one Principal Sponsor.

Principal Sponsorship Benefits
PRIOR TO THE EVENT
e Lead positioning of your corporate identity within the extensive publicity programme
Dedicated page on the Sponsors section of the official event website with URL link to your company website
Social media promotional feeds and Direct Quote within Press Releases
License to use the “AFBELive Principal Sponsor” logo
Mention in any email campaigns

DURING THE EVENT
e Premium positioned full-page advertisement within the event programme
e Premium position of your corporate identity on the Sponsors Wall for team photos
e Premium position of your corporate identity on sponsor appreciation signage throughout the event
e Included on promotional Flags supplied, positioned at the entrance of registration
e Asenior company representative invited to make a welcome address
e A senior company representative invited to judge and present the “The Next Big Idea Winner Award’
e Entry to AFBELive for three (3) teams of ten (10)
e Recognition from the stage during the event, thanking you for your support
e Up to four (4) pop-ups or similar displayed within the venue (to be supplied)
e Company literature included within delegate packs (to be supplied)
e All teams will be provided with a branded event t-shirt to include the Principal Sponsor’s corporate identity in prominent position
on the t-shirt
e Onscreen branding

AFTER THE EVENT
e Corporate Identity promoted across AFBELive website with a link to your website for a
full year!
e Recognition in all press releases to trade media
e Event photography provided

Principal Sponsorship £25,000
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Sponsorship

Our Platinum Sponsor will a high level of visibility, service and support from the event management team.

As a Platinum Sponsor, your corporate identity will receive prominence on all literature associated with the event. Your company will receive
significant recognition by our attendees as the Platinum Sponsor, with continuous brand exposure during the build-up to the event and
beyond.

There can only be one Platinum Sponsor.

Platinum Sponsorship Benefits
PRIOR TO THE EVENT
e Top positioning of your corporate identity within the extensive publicity programme
e Dedicated page on the Sponsors section of the official event website with URL link to your company website
Social media promotional feeds and Direct Quote within Press releases
License to use the “AFBELive Platimum Sponsor” logo
Mention in any email campaigns

DURING THE EVENT
e Premium positioned full-page advertisement within the event programme
e Premium position of your corporate identity on the Sponsors Wall for team photos
e Premium position of your corporate identity on sponsor appreciation signage throughout the event
e Included on promotional Flags supplied, positioned at the entrance of registration
e Asenior company representative invited to judge and present the ‘The Next Big Idea Winner Award’
e Entry to AFBELive for two (2) teams of ten (10)
e Recognition from the stage during the event, thanking you for your support
e Company literature included within delegate packs (to be supplied)
e All teams will be provided with a branded event t-shirt to include the Platinum Sponsor’s corporate identity in prominent position on the
t-shirt
e Onscreen branding

AFTER THE EVENT
e Corporate Identity promoted across AFBELive website with a link to your website for a full year!
e Recognition in all press releases to trade media
e Event photography provided

Platinum Sponsorship £20,000
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Sponsorship Categories:

We offer a range of sponsorship opportunities:
Diamond, Gold, Silver, and Bronze.

Benefits Diamond Gold Silver -

Complimentary Registrations 15 10 7
Speaking Opportunity during the event Yes No No
D|_rec.t quote in pre%;s- rel-eases. Vi No No
nghllghted recggmhon including company Ve Viets Vet
profile in the printed event brochure
Exhibition pop up banner and stand in the exhibition hall** Yes Yes Yes
. . . . Yes Yes Yes

Representation during recruitment portion of conference

. . . Yes Yes Yes
Recognition/logo as sponsor in all media and
promotional materials
Number of personalized AFBE social media postings q 3 5
(Instagram an Twitter)
Corporate logo and weblink to corporate website from Ves Yes Ye
AFBE’s website* s
Free adyer‘nsmg on AFBE’s Jol? Poard for one year a'lnd direct Ves Ves Ves
promotion of career opportunities on AFBE’s website and
audience for one (1) year
Representation in AFBE Annual Report Vi Yes Yes

Cost £15,000 £10,000 £5,000 -

*Web link from AFBE’s website to your organisation’s main webpage or diversity webpage.
**Company banners are to be provided by the sponsor



Why
Sponsor?

Your company can assist AFBE in
our aim to support minoritised
engineers throughout the UK. You
will join AFBE in celebrating the
great strides towards improving
representation of minoritised
people in engineering

over the past 18 years.

Sponsorship is available. Each
sponsorship package provides great
benefits including company
promotion both before and at the
event, recruitment opportunities,
and complimentary registrations.

“The Partnership with AFBE-UK and Amazon GES is one of the ways in a
which we continue to demonstrate one of our Key Leadership Principles - .
strive to be earth’s best employer! Thanks to the vision of Ollie Folayan MBE !'
(PhD CEng FIChemE) and Dr Nike Folayan MBE (PhD, CEng., FIET), a

platform for showcasing our diverse talents and capabilities was birthed!!!”

AFBELIVE SPONSOR, AMAZON
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ACCESS TO TOP DIVERSE
EMPLOYEES, AND STRATEGIES
TO IMPROVE DIVERSITY

BACKGROUNDS

OPPORTUNITY TO  SIGN
ONTO AFBE ENGINEERING
INDEX

EXCHANGE OF INNOVATIVE IDEAS FROM
LEADING ENGINEERS FROM DIVERSE

‘/ o‘ BOOST THE  SOCIAL  MEDIA
\ o PRESENCE OF YOUR COMPANY TO

o) DIVERSE AUDIENCES

SPEAKING OPPORTUNITY AT THE
CONFERENCE AND DIRECT QUOTATION
IN PRESS RELEASES

RECOGNITION AS A SUPPORTER OF
UNDERREPRESENTED ENGINEERS IN THE

UK



https://www.linkedin.com/in/ollie-folayan-mbe-phd-ceng-ficheme-0291435/
https://www.linkedin.com/in/ollie-folayan-mbe-phd-ceng-ficheme-0291435/

Additional sponsorship

opportunities:

Young Leaders Forum £10,000 -TBC
Next Big Idea Sponsor £10,000 -Sponsored by RS Components

« Naming privileges for Opening Session of Next Big Idea competition/ Young Leaders Forum (i.e.
Opening Session Sponsored by ...)

» Speaking opportunity during conference (5 minutes)

- Advertisement on printed conference materials

« * Selection of the apparel item is at the discretion of AFBE

Refreshments Sponsor £3,500

e Advertisement on printed conference materials
e *Selection of the apparel item is at the discretion of AFBE
e Exhibition stand space allocation

Apparel Sponsor £2,000

« Company-sponsored conference apparel (lanyards, tote bags, shirts, etc.)
given to each attendee at the conference

« Price quoted is assuming 600 tote bags/lanyards

- Selection of the apparel item is at the discretion of AFBE

Exhibition Stand £2,000
Social Media Sponsor £1,200

« Weekly posts of sponsor’s logo and job board page link on AFBE social media for one (1) month
before the conference
« Partnership promotion with AFBE one (1) month before the conference biweekly

In-Kind Donations
 Awards

e Printing

« Office supplies (pens, pencils, etc.)
- Conference apparel

« A/V equipment

« Recognition gifts and certificates



Sponsor Acceptance Form

Please complete this sponsorship form or email us at info@afbe.org.uk
to receive an online version of the form

Company Name:

Contact Name:
Position:
Adress:

Phone:

Email:

I would like to sponsor the event for the following category:

Diamond Gold Silver

I would like to sponsor the following add-on items:

Opening session

Apparel Sponsor

Next Big Idea competition sponsor
Social Media Sponsor

AFBE will issue an invoice on receipt of your sponsorship acceptance form.
Once completed, please send the form to info@afbe.org.uk

Secure Payments can be made online through our website at www.afbe.org.uk
Via BACs Association of Black Engineers UK (AFBE)

HSBC Bank Account Number: 32188252 Sort Code: 401505

Bronze



Policies

General Policies

The deadline for submission of this fully completed form is 30 days prior to the event date. Payment in full for any
sponsored item contained in the 2026 AFBE Conference Sponsorship Package must be received no later than 30
days prior to the event date. Otherwise, access to the AFBE 2026 Conference will not be permitted and/or fulfillment
of all benefits cannot be promised if payment is received less than 30 days prior to the event date.

Within 30 days of the event date, there will be absolutely NO REFUNDS. A full invoice will be issued for sponsorship
requested 30 days or more prior to the event date, except for registrations (Payment for registrations must be made
online).

A 10% late fee will be added to any unpaid invoices falling within 30 days of the event date.

Troubleshooting

If you have an account but are not a corporate representative, you will not be able to register your attendees. If you
are not linked to the organisation you desire, or if you do not have the ability to register attendees, contact the pri-
mary contact within your organization to gain access privileges. If that individual is inaccessible, you may contact an
AFBE representative at info@afbe.org.uk.

Cancellation/Change/Refund Policy(subject to change)

All payments must be received no later than the 21st June 2026

Invoices that remain unpaid after the 21st June 2026, will be subject to having their associated sponsorship for-
feited. Any outstanding invoice(s) with AFBE after this date will prohibit entrance to the conference. Additional items
purchased after 21st June 2026, will require credit card payment only; no other form of payment will be honoured
after this date. There will be no invoicing after the 21st May 2026.

A 10% late fee will be added to all payments made after 21st of June 2026. There will be a 25% Administrative Fee
for any sponsorship cancellations after 21st May 2026. This includes paid and unpaid invoices. There will be no
refunds after 21st of June 2026

Certain sponsored events/items will require advance payment prior to 21st of March 2026. Such events/items include
but are not limited to: Convention apparel, Sessions, and others. Please visit afbe.org.uk for up-to-date information.



Code of Conduct

General Policies

The Association for Black and Minority Ethnic Engineers -UK (AFBE) is privileged to partner with your organisation
and is thankful for your sponsorship and your support of our mission. These partnerships take many different
forms, almost all of which involve employees of the sponsor interacting in some way with AFBE and many of
which involve employees of the sponsor interacting in some way with AFBE volunteers and members.

When it comes to AFBE volunteers, it our policy to maintain a workplace that is healthy and safe and free from
harassment and other forms of discrimination based on race, color, religion, sex, national origin, age, disability,
sexual orientation, and any other applicable legally protected category. Accordingly, AFBE has zero tolerance for
harassment or any other form of discrimination or other inappropriate conduct.

When it comes to AFBE members, all members are subject to our Code of Conduct, which prohibits unacceptable
personal conduct at any event, including, but not limited to, harassment of any kind, disorderly conduct, or bla-
tant disregard of publicised rules and regulations. As such, AFBE insists that employees of partner organisations
act in accord with the above standards.

We know that you share our values of embracing diversity and respect for the personal dignity of our volunteers
and members.

As such, AFBE asks that you confirm the following:

1.You understand and agree that all members of your organisation who interact with AFBE volunteers and/or
members will conduct themselves at all times professionally and refrain from any conduct or comments that
are or could be construed as harassing, discriminatory, offensive, or inappropriate.

2. You will notify all members of your organization who will interact with AFBE employees and/or members of
these standards.

3. You will notify all employees of your organization who will attend AFBE events that they are expected to act
professionally at all times, including refraining from the excessive consumption of any alcohol and abiding by
set rules and regulations of the society.

If any members of your organization violate any of the above rules, we reserve the right to communicate the
matter to relevant points of contact within your organization, have them removed from an event and/or preclude
them from any future involvement with AFBE. AFBE is committed to help attract, retain and develop

a diverse workforce in the engineering sector

and therefore ask its sponsors to pledge to:

e Analyse the underlying reasons for any race

e imbalance and/or pay gap in their organisation;

e Follow a strategic plan, including clear targets to

e deliver positive change;

e Be transparent with your staff and communicate o
n your progress.

Key Dates:

-21st May 2026- Last day to cancel
sponsorships (besides those needing advance payment)

without paying 25% admin fee
21st June 2026- No refunds after this date
21st June 2026 - Deadline for Payments




Association for
Black & Minority
Ethnic Engineers

”

Mailing Address

Association For Black and Minority Ethnic
Engineers (AFBE)

7 Bell Yard

London

WC2A 2JR

United Kingdom.

Email: info@afbe.org.uk
w w w.af be.org.uk




